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SOUTH DAKOTA CHAPTER 9/08
AMERICAN SOCIETY FARM MANAGERS & RURAL APPRAISERS

Enhancing Our Members’ Allity to Succeed
in Their Rural & Agriculturally Related Professons!

DATES TO REMEMBER!

2008
October 15 — SDSU Career Day - Brookings
October 17 - East River Breakfast Meeting (9 A.M.)
Sioux Falls Roll'NPin Restaurant
October 23-24 — Board Meeting — Rapid City
October 24 - Member Lunch With Board of DirectoRapid City
November 11-14 - ASFMRA National Annual MeetingSan Antonio, TX
November 22-23 — Kjerstad Memorial Pheasant Hunt

2009
January 21-23 — Winter Education & Joint MeetingRMWASD — Mitchell

July 18-25— International Farm Management Confeeandloomington,
lllinois hosted by lllinois ASFMRA with the endorsgent of the ASFMRA
Find out details atvww.ifmal7.org

October 2009 — South Dakota-Wyoming Educationak@ffg — Black Hills

PRESIDENT'S MESSAGE

Fall is upon us. In our company that means itéstong busier as each day
passes. Auctions are plentiful and prices aré stibng. Auction today in
Yankton County went for about $400 an acre morethve would have
expected.

Our District VI conference call was September Zige call provided
information on the cooperative efforts of the Ancam Society of Appraisers
(ASA) and the Royal Chartered Surveyors (RICS). rildetailed
information related to RICS is in this newslettekdditional information will
be reported at the annual meeting in San Antonio.

Summer education in Omaha was successful. Nexhsemit is planned to
be offered again in Des Moines, lowa, dates woikdly be in late June.

New education classes are being developed, a kdaynar on conservation
easements, 4 hour ethics course offered on-ling gaseminar entitled
Appraisal Through the Eyes of the Reviewer. Updatethe Cost approach
seminar and the Sales Comparison seminar are lednked on.

Leadership Institute was a success; however theg haom for more. There
were 27 participants from 11 states with 8 firshé attendees.
Continued
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PRESIDENT'S MESSAGE CONTINUED

Time was spent providing information about the $arionio Meeting and Auction. Silent auction is
going to be on going from the first day until 6:8d Thursday evening.

Updates from the Governance Task Force and Memigeiissk Force were provided with more
information to be presented in San Antonio.

The IFMA "09 will be held July 19-24 on the lllingi State University campus in Normal, Illinois. The
web site iswvww.ifmal7.orgwhich provides information, agenda and registnatio

George Luther Jr. ARA term is up at the end of Sspber and Mike Krause AFM replaces him.
Thanks to George for his work and we look forwaodMike’s leadership.

CHAPTER AWARDS ACORN SCHOLARSHIP AT SDSU

Members Tom Jass and Paul Sickler representedthifigter at the September1Ag-Bio Scholarship
Banquet at the Student Union Volstorff Ballroom.

Jim Jansen was announced as the recipient of taptehis $1,000 scholarship for the 2008-09
academic year. Jim was chosen from those who subdn@pplication / essays for the scholarship. He
is a Fordyce, NE native.

Jim is an Agricultural Business and Agriculturald&mmics major, with minors in Animal Science and
Agricultural Marketing. Jim worked this past sumnasran intern with Farm Credit Services of
America in their Sheldon / Emmetsburg retail office

After graduation in the fall of 2009, Jim plans entering and completing the Accelerated Masters
program in Economics with an Agribusiness emphasiSDSU. After completion of these degrees,
Jim plans to return to the family farming operatitantakeover and manage for future generations. In
addition to operating the family farm, he hopesstart a part-time private consulting business dkgli
in agricultural future trading.

The scholarship was created to develop and sugtodent interest in the rural appraisal, farm
management, and agricultural consulting professantsto encourage students to become American
Society of Farm Managers and Rural Appraiser (ASEMRhapter members.

Upper level undergraduate students enrolled inGb#ege of Agriculture and Biological Sciences are
eligible for the scholarship. A cumulative GPA 265 minimum, or upper half of class ranking, is
required — along with a stated interest in congiigrural appraisal, farm management, or agricaltur
consulting as a career. The following preferenaesadso considered:

e Community service achievements and demonstratetetehip qualities,

e Completion of / or current enroliment in the RuEdtate Appraisal course (Econ 373/ Plant

Science 373) and / or Farm and Ranch ManagementsedAgEd 271).
e South Dakota resident,
e Financial need.

The establishment of the scholarship has contebub a strengthened chapter relationship with SDSU
personnel.
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KJERSTAD MEMORIAL PHEASANT HUNT

Dates: November 2% and 28 Storm Dates: December 6 and 7th

Location: Bill Huber farm near Norris (southwest of Murdo)

Cost: $50 per gurf day. Hunt one or both days. Will start late momgito allow travel.
All proceeds to go to Kjerstad Memorial Chapter Member Scholarship Fund.

The scholarship focus:
= Alasting memorial of Jerry’s contribution to ounapter.
= A means to generate funds that can allow expansfamapter support for members in accord
with the chapter mission dinhancing Our Members’ Ability to Succeed in TheRRural &
Agriculturally Related Professions!

Objectives:

1. Encourage potential members to join our chapterlagd them with initial ASFMRA
education.

2. Encourage members to attend and learn the bergéfitee networking and education that take
place at national events.

3. Broaden the experience of chapter members, whidhimturn, strengthen our chapter member
networking opportunities and develop future leatigrdor the chapter.

4. Encourage members to pursue accreditation and sufym in this endeavor.
5. Recognize the member’s achievement in gaining beseditation.
6. Build member loyalty to the chapter.

Current scholarship opportunities for members uridierprogram include:
= Leadership Institute attendance
= National meeting attendance for the first time
= Receiving accreditation at national meeting.

The account balance needs to be raised before Pheme be implemented. Phase 2 opportunities for
members will include:

= First education course that is a part of accretitatrack after becoming a new member.

= Accreditation education and testing for those comtenli to achieving accreditation.

Hunters do not need to be Chapter members. If mber wants to invite a guest or two to join the
hunt, the more the merrier and the more money w&en#f you (and others) will be attending,
please contact Ron Ensz (605-787-5015 work, 605-20837 cell,ron.ensz@kKkjerstadrelaty.con.

If you are unable to attend, but wish to support the Scholarship Fund, send check payable to SD
ASFMRA (memo line - Kjerstad Memaorial Chapter Member Scholarship Fund) to Allan Husby
512 17" NE, Watertown, SD 57201.
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UPCOMING CHAPTER BOARD MEETING AND MEMBER LUNCH

The South Dakota Chapter Board of Directors willrheeting in Rapid City of®ctober 23 and 24.
The meeting will be aGeoff Oliver’s office. The meeting will run from 1:00 on Thursday to 6:BM
and then 8:00 AM on Friday to 11:30 am.

At the end of the meeting on Wednesday all memlaeesinvited to the Rushmore Plaza Holiday Inn,
Downtown, for lunch. The chapter will be buying lcimfor the membership. This will be the same as
last year, where we will order off the Express Meithhe meeting room will be posted as ASFMRA.

So please join us for lunch on Novembéf.2f possible, let Ron Ruckeruckerr@fcsamerica.coor
800-658-3631) know if you will be able to attendeBse be at the room by 11:30 — 12:00. Thanks and
we hope to see you there!

SMALL TOWN ADVENTURES - True Stories by Russell Wyatt

A while back, | was going to the Philip area to doanch appraisal, and | knew | would need to spend
the night there.

There is only one motel and sometimes during hugheason rooms get scarce. | called on my cell
phone as | drove. They had a room but wanted mditard number. | told them my name and that |
was driving and couldn’t give my card number rigift, but | would be there in about an hour and
would stop and give them my card number. They sddy.

When | got there, the registration window was clibseo one in the building.

There on the counter was the key to the room wittaed by it with my name on it and room number.

| took the key, went about my work and came backladut 6 p.m., still no one there.

| went and ate, came back about 8 p.m., and a {@ay mowing the lawn. She said “You must be Mr.
Wyatt?”

Talk about small town trust.

EDITOR'S NOTE

In the past few months, there has been nationalrnamcation regarding a Memorandum of
Understanding of cooperation between RIE®yal Institution of Chartered Surveyor#)SA, and
ASFMRA. Chapter member John Widdoss has been wrein the efforts for cooperation with
RICS.

| asked John if he would you be willing to write amticle for the chapter newsletter with the empbas
of orienting members to greater knowledge of RICE &ow working with them can help ASFMRA
members. John responded positively to the requesbtize next four pages are contributions to this
orientation from John and others.

There is a lot of thought provoking material in thaicles regarding the future of appraisal valoatil
urge you to read and think about these issues.
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SO WHAT'S THE MOU ALL ABOUT ?

Hopefully we have all heard about the Memoranduniaotlerstanding of cooperation between RICS
(Royal Institution of Chartered Surveyor#)SA, and ASFMRA --- plus the Think Tank’s actiiéts.

So, what is this all about? In our opiniahpertains to the future of the professioand not something
you should take lightly. Please do not overloolstiimply because it may not have affected you in
years past.

With the recent financial melt-down of some of thrtgage providers over the past few weeks, and
the apparent shift of the financial center of thend from New York to London and/or Tokyo --- we
need to seriously consider our place within the la&d global financial communities as that tramsiti
continues to occur. Doing the same things thatharee done over the last 20 years will not insure we
have a voice or even a place at the table in yéarme.

Over ten years ago, the leaders of the Americanat&bn profession identified the need for
consolidation. We jointly sponsored Val 2000, walkegether on lobbying and education and set up a
joint Unification Team. Unfortunately, not everyonas able to see the big picture for the profession
and individual organizational politics stopped tle&brt in November 2007.

A number of past leaders of ASFMRA, ASA and Al neetd asked themselves whether they still
believed that consolidation of the valuation prafies in the United States was necessary and why?
Along those lines, this paper discusses those cmnmhs, and the impact of Valuation for Financial
Reporting (VFR).

The remainder of the world has adopted Internatiéi@ancial Reporting Standards (IFRS) for
reporting the value of corporate assets. IFRSvaléor the use of ‘fair’ or ‘market value’ of those
assets --- instead of depreciated purchase piic@€002, the International Accounting Standards iBloa
(IASB) and the American Financial Accounting StardiaBoard (FASB) voted to converge those two
sets of standards. The leaders of the professiak@ebhard to encourage this movement. In August,
the Securities and Exchange Commission (SEC) preghdsing away with U.S. accounting standards
and the adoption of IFRS.

This shift has the potential of doubling the amoaohvaluation work in the U.S. Let’s face it, weakie
an aging membership and we are not attracting ciefiit young people to replace retires. There is
insufficient demand for our Universities to teadlw@urricula, so over the years we have had tatrai
our own. This type of internal education gives be ippearance of a “trade” organization. Some
members of FASB have also labeled us as a ‘trade.’

Leaders of the accounting profession have statatlitithey have an accounting question, they dadl t
AICPA,; if they have a medical question, they cdletAMA; or if they have a legal question, they call
the BAR Association. They ask, who do they calllwé valuation question --- the ASA, ASFMRA,
Al, ASFMRA, NAIFA, TAF --- or somebody else?

VFR gives us the opportunity to attract new, youngmbers, to increase the size of the profession due
to new demand as a result of the switch in stangiati@ create sufficient demand to attract the
university system to help us create a professicnaticulum for valuation; to give valuers professa
standing with government and the accounting praéessimilar to our standing in the litigation field

But, we must work together to succeed!

Continued
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MOU CONTINUED

For over 20 years, representatives on the InteonatiVValuation Standards Council (IVSC) have
worked creating a working relationship with the IB$o make sure our valuation standards worked
with the IFRS. The IVSC has succeeded which givesprofession a strong position to begin working
with the SEC, FASB, and AICPA. But, we must presearselves as a united profession --- not a
fractured group of trade organizations. Some madlscounting profession see us that way, and feel
thattheyare best suited to produce professional valuatariihancial reporting.

VFR will require all disciplines because corporatesets include all of our areas of expertise. VFR
requires the business valuer, the rural real estppraiser, the commercial real estate appraiker, t
machinery and equipment appraiser, and the pergooakrty appraiser to work together with the CP
and the corporate CFO. The profession needs tegntea united, professional approach to
demonstrate that we can address the requiremeMERf

Time is short. Most of the world has already adabERS. Canada becomes mandatory in 2011. The
U.S. SEC allows foreign based corporations with laSsets to use IFRS now. The SEC proposes to
allow the 110 largest multi-national corporationsadopt IFRS in 2011, becoming mandatory in 2014
for large corporations, 2015 for mid-sized corpayas, and in 2016 for small corporations. Many will
opt in sooner.

The ‘Think Tank’ looked at over 20 options to unitee North American profession. The option that
allowed the most flexibility for our disciplines—and that had the organization and funding --- and
that already had international standing with bdtd tASB and FASB --- waRICS. We invited RICS
to a meeting and they offered logistics and anydeekfinancial assistance to help design the ‘facult
within ‘RICS Americas’ that would include propertganagement, appraisirfggurveyors in all other
countries except the U.Ednsulting, business valuation (BV), machinery aagdipment, fine arts,
etc. (NOTE: Internationally, ‘faculty’ equates to digiines)

The ultimate decision is now up to you. Do we @nihe profession to create a dynamic, growing
opportunity, or do we continue to decline into obsty with ongoing declines in membership among
the individual organizations? Please undertakeesomwestigation on your own --- on the web at
‘RICS.org’ --- and engage with the leadership of tiespective organizations.

Think Tank Group

Brian A. Glanville,CRE, FRICS, MAI
Integra Realty Resources - Portland, OR

John WiddossARA, FRICS, MAI
Hall-Widdoss & Co., Inc. -- Spearfish, SD
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MOVING FORWARD — POST UNIFICATION

Following the collapse of ASA-ASFMRA-AI “unificatin” efforts, about 30 people got together to explore
whether further efforts towards unifying the “prefon” were warranted, and if so how they might be
approached. The group was comprised of people tt@rUnification Team members, but no one offigyall
represented any organization. Thus, the ‘Thinkkavas created in January 2008.

At its first meeting, it unanimously decided thatification was not an option --- it was an absolagcessity.
The profession had already suffered from its ingptb speak with and be recognized as a singlegand the
maze of designations that confuses clients angbthic; thus, the failure of an 8-year attempt atfication
could be a death blow to the profession as we kitow he Think Tank determined that individual pesionals
are the heart of the profession; organizations gjneen status and recognition, but success depepals u
establishment of long term goals, bringing professils together, and combining efforts in a singbéce under
a single organization.

The Unification Team{ASA-ASFMRA-Allecommended in November that a new organizatiofobmed;
existing designations would continue, but effortsuld be put forth to create a single designatioeraime.
The Think Tank concurred, but further determinedtttime and cost would not permit a “start up” wiamew
organization.

Instead, they decided to seek a possible “umbrefgiroach under an existing organization with glatature
and success --- the RIQRoyal Institution of Chartered Surveyors)Vith over 130,000 members worldwide,
and the RICS Americas represented one of theiefgirowing areas of membership in the world. RHES
welcomed the Think Tank’s inquiries and has extahslignificant cooperation towards the developmédraro
increased RICS membership and an organizationatttre specially designed to meet developing neédse
Americas.

As a part of this movement, many individuals haeeantly sought and received RICS designationsénuts.
and Canada; the ASFMRA and the ASA have signed Mamdums of UnderstandiiylOU’s) with RICS that
constitute first steps towards unification of th@fession on a global basis, as well as domesticalithin the
RICS. We believe that this membership migratiofl expand rapidly.

The Think Tank isolated four additional key realinms in their deliberations:

a. if “appraising” includes developing, reporting, dadreviewing appraisal conclusions,
“valuation” involves appraising, but it also inclad all property and financial disciplines that
deal with “value” --- thus, a organization shouketognize that appraising is an important
element, but not the only element of the profession

b. all disciplines and related fields are essentighi® development and recognition of a
profession; they gain strength in unity rather tleing “lost in the crowd” of a trade or loose
association of similar interests;

C. some existing organizations impair their potentigltying up their professionals in
organizational governance and operations when #énesorely needed in matters of the
profession --- rather than matters of the organarand internal politics; and

d. the lifeblood of a profession is the youth who lginew potentials and who must be trained by
colleges and universities that work closely witle gorofession to assure that education is
competent, relevant, and responsive to changingsigbhese suggest that organizations that are
financially bound to their education programs rattie&n service bound to their members may
be counterproductive for those whom they serve.

Continued
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MOVING FORWARD CONTINUED

Perhaps the most important single realization tzet developed over the past eight months is th&t &nd
world events are dramatically affecting those ie firofession. This goes beyond what one does @re/bne
lives. Simply, systems and economies are changapilly --- some in response to the sub-prime legdiness.
Our organizations and ways of doing business anegoepealed by the world around us. The Think Kand
the RICS have concluded that accelerated effoktatds unification under a single banner is now oder
simply an option; even if there are other poss#ilkernatives, this has become an essential coudraetion if we
are to preserve our profession and respond to hlamges around us.

As a result, there are several mechanical stegantiat be taken:

It is important forindividualsto seek membership in the RICS. That can be agtismed by sending your
gualifications to the RICS as soon as possiblee RICS will respond with information regarding how
existing designations and personal achievementdeilised in qualifications and equivalencies foe t
RICS designations.

There is no reason for anyone to give up an exgstiasignation or to leave an organizat{on
organizations)of which they are currently a member; although Tenk Tank believes that a five to 10-
year period will likely involve the folding of exiing organizations into the RICS in order to creatsingle
voice for the profession, and that the RICS is tipeimum place for a single designation. Individaatay
keep other designations as long as they wish, tmingle designation that is multi-disciplined, high
competent, and broadly respected will emerge.

Although the cost of supporting another designatiglhinitially create some higher cost to individis with
multiple designations, organizations can negotiashared fee structure with the RICS that will pérm
reductions in costs to individuals and economiexd tbwer the costs for appraisal organizations.agis of
the organizations are being made aware of thessmgaments to assist in lowering costs of operadiod
for individuals.

A national council is being formed by RICS Ameridasit will serve as the home for valuation discias
and others allied with the profession. This wiltmit each discipline to deal with its own proviatand
public needs while binding the diverse elementthef profession into a unified whole; instead oftieing
on “governance,” which exists in a fashion thastlg.S., Americas, and global professional govereanto
a unified and responsive structure, members willale more direct time to professional rather than
organizational operating issues in order to betsre the public.

These and many other innovations that use the ultalapproach to bring members together under the
banner of a global organization that has remarkamddwide stature after more than 150 years of
operation, yet operates locally across the globefi@sh and exciting answers to old problems agsidring
debilitations that have hampered the professianthé Think Tank’s words, “it's not just a good amer ---
it's the only real answer for professional survivd turning it into an opportunity for successgam
ability to better serve the public as professiotials

As we've heard before, ‘time is of the essenceifwe are not too late already. If we don’t aspmeone else
will be making decisions about our professionaliigt The lack of action may be the worst poisorathf

For The Think Tank

John D. Dorchester, JIERICS, MAI, CRE
Prescott, AZ 86303
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